calculations of the expected losses in Supplementary Table A2 in the online appendix. The corrected Table 1 and Supplementary Table A2 are included below.
"Before analyzing the consequences of jobs loss, we examine the distribution of this late-career risk across different social groups. In Table 1 we show how the incidence of involuntary job loss for men and women varies by age group and educational attainment. In a given year, older men carry a 3.0% risk and older women a 2.8% risk of being displaced. While these proportions may seem low at first sight, it should be stressed that they refer to the annual incidence of job loss. Under the (strong) assumption that job loss events are independent, this would mean that older men (women) on average face a 26.3% (24.4%) risk of losing their job involuntarily at least once over a 10-year period (This is because, given statistical independence, the probability of not losing one's job over a 10-year period is [ Figures 1 and 2) .
The incidence of job loss is somewhat higher for men than for women. The age pattern also differs by gender. Among men, the risk of job loss increases somewhat from the younger (50 to 56 years) to the older age group (57 to 64 years), whereas among women the risk is slightly higher in the early 50s than later in the career. The observed differences by education are in the expected direction and of more substantial magnitude: Among men, the incidence of late-career job loss is about 0.7 percentage points higher among workers with not more than lower secondary education (ISCED 0-2) as compared to those with a higher education certificate (ISCED 5+). Among women, this difference is even larger at about 1.2 percentage points. In relative terms, the risk of being displaced is 26% higher among low-educated men than among highly educated men. The educational gradient is even more pronounced among women, where this relative gap reaches 65%. Possible explanations for the relatively sheltered position of high-skilled workers include a slower rate of human capital deterioration, less exposure to globalized labor markets and skill-biased technological change as well as implicit employment contracts amounting to life-long service relationships. " Further, the final paragraph on p. 268 should be replaced with the following content: "For both men and women, we thus find no clear evidence that better-educated workers are generally more successful in containing the economic consequences of late-career job loss. However, as we have stressed repeatedly, it is important to recall that the risk of experiencing job loss exhibits a clear inverse relationship with level of education. To connect our findings concerning the incidence and the consequences of job loss, we multiplied the annual incidence rates in Table 1 with the average cumulative losses in Table 4 . The numbers resulting from this (admittedly crude) back-of-the-envelope calculation are shown in Supplementary Table A2 , and can be interpreted as the expected income loss due to job displacement over the next 5/10 years for a worker in the given category. Expected income losses of men show a clear educational gradient in relative, though not in absolute terms. For example, expected losses over the next 10 years amount to 2,287 Euro (7.6% of average annual predisplacement income) for men with low education, whereas the corresponding figures are 1,710 Euro (5.3%) and 2,276 Euro (6.1%) for intermediate and high-educated men, respectively. For women, we obtain a more complex pattern with the following expected losses: low education: 1,027 Euro (6.7%); intermediate education: 1,760 Euro (8.4%); high education: 1,020 Euro (3.6%)."
All versions of this article have been corrected. Note: figures reflect the product of yearly incidence rates shown in Table 1 and average cumulative losses shown in Table 4 . They can be interpreted as the prospective income losses that a worker of a given sex and education can expect to suffer in any given year. Accordingly, in the main text, on pp. 261-262, the first two paragraphs of the Results section should be replaced with the following content:
